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PADASH

Policy against Discrimination and Sexual Harassment

FREEDOM FROM SEXUAL HARASSMENT IS A BASIC HUMAN RIGHT THAT
A PERSON IS ENTITLED

RESIST SEXUAL HARASSMENT
AND GENDER DISCRIMINATION

Ask yourself the following
Do | consent to the behaviour?
Does the behaviour make me uncomfortable?
Does the behaviour violate my dignity?

Does it violate my right to work with dignity?

What is Sexual Harassment?

According to the Supreme Court definition, sexual harassment is any unwelcome

sexually determined behaviour, such as :-

e Physical contact

e A demand or request for sexual favors

e Showing pornography

e Any other physical, verbal or non-verbal conduct of a sexual nature

e Eve-teasing
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“Quid pro quo” and “hostile work environment” are the two broad

types of sexual harassment

Sexual harassment at workplace is generally classified into two distinct types.
‘Quid pro quo’, means seeking sexual favours or advances in exchange for benefits
and it occurs when consent to sexually explicit behaviour is made a condition for
award of entitlements; refusal to comply with such a demand is resulted in
retaliatory action such as denial of such entitlements, suspension, dismissal,

demotion or difficult work conditions.

‘Hostile work environment’ is a common form of sexual harassment involving
work conditions or behaviour that make environment ‘hostile’. Certain sexiest
remarks, display of pornography or sexist/obscene graffiti, physical contact/brushing

against the person are some examples of making the environment hostile.

MANUU STRIVES TO MAINTAN ZERO TOLERANCE APPROACH
AGAINST SEXUAL HARASSMENT TO CREATE AN ENVIRONMENT
IN WHICH THE DIGNITY OF INVIDUALS IS RESPECTED

The university has constituted a committee to check sexual harassment,
enquire into such cases and recommend punitive action to the authorities. Any
aggrieved person may lodge a complaint with the chairperson of the committee at
Room No. 104, Lecture Hall Complex or drop the complaint in the complaint boxes of
PADASH, installed at Administrative Building and Library Building or the complaints

can be E-mailed to padashmanuu@yahoo.in

SAFEGUARD YOUR RIGHTS AND LIVE WITH DIGNITY
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